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CONTRACT AMENDMENTS 

MAINLAND PBA LOCAL 77 
AND THE 

PITY OF ABSECON 

CALENDER YEARS 1986/1987 

The below listed Articles were changed or added in the new contract* 


Article 

8. 


Article 

11-1. 


Article 

11-la. 


Article 

11-7(D). 


Article 

11-9. 


Article 

ll-9a. 


Article 

13-1. 


Article 

15-1. 


Article 

15-2.,. 



» 


All other contract criteria remains the same as the 1985 contract. 
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AGREEMENT 


AGREEMENT, DATED __ _ _IT _ , BT AND BETWEEN THE CITT OF AB5EC0N A MUNICIPAL CORPORATION OF THE 

STATE OF KEN BERBEY f "*HiRElHAFliR iifiRRED TO M THE •CITY* AND THE KEN JERSEY POLICEMAN'S BENEVOLENT ASSOCIATION, 
IRC. THROUGH ITS DESIGNATED AFFILIATE, MAINLAND LOCAL HUMBER SEVENTY-SEVEN, HEREINAFTER REFERRED TO AS PDA 77. 

ARTICLE 1 - PURPOSE 


THIS AGREEMENT IS ENTERED INTO PURSUANT TO THE PROVISIONS OF CHAPTER 303, LANS OF I960 IKJ REV. STATUTE 3(iI3A-3 ET 
BED) OF THE STATE OF KEN JERSEY TO PROMOTE AND INSURE HARMONIOUS RELATIONS) COOPERATION AND UNDERSTAND IN8 BETWEEN THE 
CITY AND ITS EMPLOYEES) TO PROVIDE FOR THE RESOLUTION OF LE8ITIHATE GRIEVANCES) TO PRESCRIBE THE RIGHTS AND DUTIES OF 
THE CITY ANO ITS EMPLOYEES, ALL IN ORDER THAT THE PUBLIC SERVICE SHALL BE EXPEDITED A)ty EFFECTUATED IN THE BEST 
INTEREST OF THE CITIZENS OF THE CITY OF ABSECON, NEB JERSEY. 

, i 

ARTICLE 2 - EMPLOYEE REPRESENTATIVE 


2-1 MAJORITY REPRESENTATIVE! 

THE CITY RECOGNIZES THE MAJORITY REPRESENTATIVE OF PBA 177 AS THE EXCLUSIVE NEGOTIATING AGENT FOR ALL REGULARLY 
APPOINTED, FULL TIME POLICE OFFICERS HITHIN THE CITY OF ABSECON POLICE DEPARTMENT, EXCLUDING THE CHIEF OF POLICE AND 
DEPUTY CHIEF OF POLICE, HEREINAFTER REFERRED TO AS THE *EMPLOYEES*. THE CITY AND EMPLOYEES AGREE THAT THE MAJORITY 
REPRESENTATIVE OF PBA 77 HAS THE RI6HT TO NEGOTIATE AS TO RATES OF PAY, HOURS OF RORK, FRINSE BENEFITS, WORKING 
CONDITIONS, SAFETY OR E6UIPMENT, PROCEDURES FOR ADJUSTMENT OF DISPUTES AND GRIEVANCES AND ALL OTHER RELATED MATTERS. 
THE MAJORITY REPRESENTATTVE SHALL BE APPOINTED ACCORDING TO THE PROCEDURE BET FORTH IN KEN JERSEY REVISED STATUTES 
JIlIJA-5.1 ET.SEfl. AND SHALL HAVE ALL THE RIGHTS AND PRIVILEGES THERETO. 

2-2 STEWARDS! 

NO MORE THAN ONE REPRESENTATIVE OF PBA 77 SHALL BE PERMITTED TINE OFF TO ATTEND NESOTIATINQ SESSIONS AND MEETINGS OF 
THE PBA 77. A SEVENTY TWO HOUR NOTICE MUST BE GIVEN TO THE SHIFT COMMANDER PRIOR TO TIRE OFF BEING GRANTED, ALSO, 

WHEN TIME OFF IS GRANTED IT SHALL BE WITHOUT PAY, UNLESS, THE MEET INS IS JOINT BETWEEN THE PBA 77 AND THE CITY OF . 
ABSECON AND THEN TIME OFF SHALL BE GRANTED WITHOUT LOSS OF PAY. 

ARTICLE 3 - GRIEVANCE PROCEDURE 


3-1 DEFINITIONS! 

A GRIEVANCE IS ANY DISPUTE BETWEEN THE PARTIES CONCERNINS THE APPLICATION OR INTERPRETATION OF THIS ASREEMENT OR ANY 
COMPLAINT BY AN EMPLOYEE AS TO ANY ACTION OR NON-ACTION WHICH VIOLATES ANY RIGHTS ARISING FROM HIS OR THEIR 
EMPLOYMENT. HO MORE THAN TWO ABSECON CITY EMPLOYEES, THAT ARE REPRESENTATIVES OF THE PBA 77 SHALL BE GIVEN TIME OFF 
WITH PAT FROM THEIR REGULAR DUTIES TO ATTEND SRIEVANCE DISCUSSIONS BETWEEN THE PBA 77 AND THE CITY OF ABSECON. ALL 
GRIEVANCES BY AN EMPLOYEE AND THE RESPONSES THERETO BY THE CITY SHALL BE IN WRITING WITHIN TEN (10) WORKING DAYS OF 
ITS OCCURRENCE OR THE KNOWLEDGE OF ITS OCCURRENCE, AND THEN SUBMITTED TO THE STEWARD FOR PROCESSING. THE PROCESSING 
OF GRIEVANCES SHALL TAKE PLACE WITHOUT DISCRIMINATION AND IRRESPECTIVE OF HEHBERSHIP OR AFFILLIATIDN OF FDA 77. 

» 

3-2 PROCEDURE! * 

STEP I - THE STEWARD SHALL TRY TO RESOLVE THE GRIEVANCE IN AN INFORMAL MANNER THROUGH THE CHAIN OF COKMAND. 

HE SHALL START THE GRIEVANCE AS HISH UP IN THE CHAIN OF COMMAND AS HE DEEMS NECESSARY TO RESOLVE THE GRIEVANCE. THIS,. 
SIEP SHOULD TAKE NO LONGER THAN FIVE (3) WORKING DAYS. 







1 


STEP 2 - IF THE GRIEVANCE IB HOT SATISFACTORILY ADJUSTED UNDER THE PROVISIONS OF STEP I ABOVE, IT SHALL IE 
SUBMITTED IK WRITING TO PBA 77 MHO SHALL ACCEPT OR REJECT SAID GRIEVANCE MITHIN TER (10) KORKINS DAYS OF RECEIPT. 

i / • ' 

STEP 3 - IF PBA 77 ACCEPTS SAID GRIEVANCE IT SHOULD 5UBRIT THE GRIEVANCE TO THE CHIEF OF POLICE. THE CHIEF 
OF POLICE RUST RECONHENfl A DECISION IN MRITIN8 KITKIn FIVE (3) DAYS OF RECEIPT OF THE 6RIEVANCE TO THE PBA 77. 

STEP 4 - IF THE GRIEVANCE IS HOT SATISFACTORILY ADJUSTED UNDER THE PROVISIONS OF STEP 2 AND STEP 3 ABOVE, 

THE PBA 77 HAY APPEAL THE GRIEVANCE BY WRITTEN NOTICE, WHICH NOTICE SHALL SET FORTH THE UNIONS POSITION WITH RESPECT 
TO SUCH GRIEVANCE,TO THE HAYOR OF IKE CITY DF ABSECON WITHIN FIVE IS) DAYS AFTER DISCUSSIONS HAVE BEEN CONCLUDED 
AFTER STEP 3 ABOVE. IF THE GRIEVANCE IS NOT SATISFACTORILY SETTLED AT THIS STEP THE RAYOR SHALL SUBMIT TO THE PBA 77 
IN WRITING A FINAL STATEMENT OF HIS POSITION. THE CASE 6HALL THEN BE CONSIDERED CLOSED UNLESS EITHER PARTI IITHIN 
FIFTEEN (15) DAYS AFTER CONCLUSION OF DISCUSSION AT THIS STEP INITIATES IHPART IAL DINDIN8 ARBITRATION PROCEEDINGS AS 
SET FORTH IN STEP 5 BELOW. ~ . 

STEP 3 - ANY PARTY INITIATING ARBITRATION PROCEEDINGS SHALL NOTIFY THE PUBLIC EMPLOYEES RELATIONS 
COMMISSION THAT THEY ARE ENTERING INIO ARBITRATION PROCEEDINGS AND THAT A LIST OF ARBITRATORS BE SUPPLIED AS 
FEflUESTEB. IF THE CITY AND THE PBA 77 CANNOT AGREE TO A SATISFACTORY ARBITRATOR WITHIN TEN (101 DAYS AFTER RECEIPT 
OF THE LIST, THE COMMISSION SHALL BE REQUESTED TO SELECT AN ARBITRATOR. THE ARBITRATOR SHALL HEAR THE MATTER ON THE 
EVIDENCE AND WITHIN THE MEANINS OF IKE AGREEMENT, HE SHALL RENDER AN AWARD IN WRITING WITHIN TEN (10) DAYS AFTER THE 
CONCLUSION OF THE HEARING AND HIS DECISION SHALL BE FINAL AND BINDING ON ALL PARTIES. EACH OF THE PARTIES HERETO 
SHALL BEAR THE COMPENSATION AIIO EIPENSE OF THE MEMBERS APPOINTED BY IT ON ITS IEHALF. THE COMPENSATION AND EIPENSE 
OF IHE ARBITRATOR AND ANY OTHR EIPENSE OF THE BOARD OF ARBITRATION SHALL BE HORNE EDUALLY BY THE PBA 77 AND THE CITY 
OF ABGECON. 

3-3 EXTENSIONS AND MODIFICATIONS! 

TIME EXTENSIONS INVOLVING THE GRIEVANCE PROCEDURE MAY BE HUJUALLY AGREED TO BY THE CIIY AND THE COMMITTEE. 

ARTICLE 4 - NON-DISCRIMINATIONi 


THE CITY AND THE EMPLOYEES BOIH RECOGNIZE THAT THERE SHALL BE NO D1SCRII1NATIDN BY REASON OF SEX, CREEP, RACIAL 
ORIGIN, KITH RESPECT TO EMPLOYMENT, OR OPPORTUNITIES FOR IMPROVEMENT OF JOBS, OR AS A CONDITION DF EMPLOYMENT. THE . 
CITY FURTHER A6REES THAT IT WILL NOT INTERFERE WITH OR DISCRIMINATE AGAINST AN EMPLOYEE BECAUSE OF MEMBERSHIP IN, OR 
LE8ITNATE ACTIVITIES ON BEHALF OF PBA 77, NCR WILL THE CITY ENC0URA6E MEMBERSHIP IN ANY OTHER MEMBERSHIP OR UNION OR 
DO ANTTHIHB TO INTERFERE 1ITH THE REPRESENTATION BY THE MAJORITY REPRESENTATIVE OF PBA 77 AS THE EICLUSIVE BARGAINING 
AGENT OF EMPLOYEES. 


ARTICLE 5 - BULLETIN BOARD, DUES CHECK OFFl 


THE CITY GHALL PERMIT THE USE OF BULLETIN BOARDS LOCATED IN THE POLICE DEPARTMENT HEADQUARTERS BT THE PIA 77 FOR THE 
POSTING OF NOTICES CONCERNIMS PBA BUSINESS AND ACTIVITIES. ' 

THE CITY AGREES IN ACCORDANCE NITH STATE STATUTES UPON RECEIPT OF SIGNED AUTHORIZATION CARDS FROM THE EMPLOYEE, TO 
DEDUCT FROM THE EMPLOYEES WAGES THE AMOUNT OF ANNUAL DUES AS PRESCRIBED BY PBA 77, IN EQUAL INSTALLMENTS BY-WEEKLY 
m TO FORWARD SAID AMOUNT TO THE TREASURER OF PBA 77 ON THE FIRST OF EACH MONTH. THIS PROCEDURE IS OPEN TO 
ADJUS1HENT NITH THE CITY TREASURER AS TO POLICY PROCEDURE. 

§ 

ARTICLE 6 - MANAGEMENT RIGHTSi 


IT IS THE RIGHT OF THE CITY TO DETERMINE THE STANDARDS OF SERVICE TO BE OFFERED BY ITS EMPLOYEES) DETERMINE THE 
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8IANDAR0 FOR SELECTION OF EMPLOYMENT} DIRECT ITS EMPLOYEES} TAKE DISCIPURARY ACTION} MAINTAIN THE EFFICIENCY GF ITS 
OPERATION} DEIERMINE THE METHODS, MEANS ANB PERSONNEL BY WHICH ITS OPERATIONS ARE TO BE CONDUCTED} DEIERHINE 
CCNIEMT OF JOB CLASSIFICATIONS} SCHEDULE HOURS} TAKE NECESSARY ACTIONS TD CARRY OUT ITS HISSIONS OF EMERGENCY} 
EXERCISE COMPLETE CONTROL AND DESCRETION OVER ITS ORGANIZATION AND 1HE TECHNOLOSY OF PERFORMI KB IIS WORK. NOTHIN? IK 
THIS ARTICLE SHALL ALTER OR RELIEVE THE CITY OF ITS OBLIGATIONS UNDERIAREN BY THIB AGREEMENT,. 

ARTICLE 7 - POLICEMANS RIGHTSl 


7-1 FBA AFFILIATION 

FURSJAVI TO CHAFIER 303, PUBLIC LANS OP IMS, THE CITY AGREES THAT EVERY POLICEMAN SHALL HAVE THE RISHT FREELY TO 
ORGANIZE, JOIN ANO SUPPORT THE PSA AND ITS AFFILIATE9 FOR THE PURPOSE OF EN3A8INQ IN COLLECTIVE BARGAINING 
HEGOIIATIOItS AN OTHER CONCERIEB ACTIVITIES FOR MUTUAL AID ANB PROTECIIDN. AS A BODY EXERCISIHB GOVERNMENTAL POWER 
UNDER THE LANS OF THE STAIE OF REN JERSEY, THE CITY UNDERTAXES AND AGREES THAT IT SHALL NOT DIRECTLY OR INDIRECTLY 
DISCOURAGE OR DEPRIVE OR COERCE ANY POLICEMAN IN THE EMPLOYMENT OF AMY RIGHTS CONFERRED BY CHAPTER 303, OR OTHER LAMS 
OF NEB JERSEY OR IHE CONSTITUTION OF NEB JERSEY AND THE UNITED STATES} THAT IT SHALL HOT DISCRIMINATE AGAINST ANY 
rCLICEHAIl MUH RESFECI TO HOURS, NAPES OR AMY OIKER TERN OR CONDITION OF EMPLOYMENT BT REASON OF HIS MEMBERSHIP IH 
THE PBA OR AFFILIATES, OR HIS PARTICIPAIION IK ANY DF THESE ACTIVITIES, COLLECTIVE NEGOTIATIONS HITN THE CITY, OR HIS 
INSTITUITON OF ANY GRIEVANCE COMPLAINT OR PROCEEDING UNDER THIS AGREEMENT NITH RESPECT TO ANY TERMS OR CONDITIONS OF 
EMFLOYMEIII. 

7-2 OIHER EMPLOYMENIl 

MEMBERS SHALL BE ENTITLED TO ENGAGE IN ANY LANFULL ACTIVITY AND OBTAIN ANY LAWFUL WORK MH1LE OFF DUIY, PR0V1DINB SANE 
DDES HOI CONFLICT NITH HIS RESPONSIBILITIES A5 A POLICE OFFICER. 

7-3 REPORTS OR CHARGES AGAINST EMPLOYEES!I DEPARTMENTALLY! 

EMPLOYEES SHALL BE MADE ANARE OF REPORTS OR CHAR6ES AGAINST THEN. THEY SHALL NOT BE COMPELLED TO MAKE ANY VERBAL OR 
WITTEN STATEMENT COHCERHUIO THE CHARGES AND THEY SHALL HAVE THE RIGHT TO CONSULT AN ATTORNEY AHD/OR THE PBA AT NO 
EXPENSE TO THE CITY OF ABSECOH. IN ADDITION EMPLOYEES SHALL NOT BE SUSPENDED NOR SUFFER THE LOSS OF BENEFITS UNTIL 
AFIER A DEPARTMENTAL HEARING, UNLESS, HOWEVER, THE 5UPERI0R OFFICER IN CHARGE CONSIDERS THE SUSPENSION DF AN EMPLOYEE 
AN IMMEDIATE NECESSITY FOR THE SAFETY OF THE PUBLIC OR THE NELFARE OF THE DEPARTMENT. IN CASES WHERE THE EMPLOYEE IS 
SUSPENDED PRIOR TO A DEPARIMEMIAL HEARIMS THE SUPERIOR OFFICER SHALL WITHIN THENIY FOUR 1211 HOURS SUBMIT A NRITIEM ■ 
REPORT EXPLAINING SUCH ACTION TO THE CHTEf OF POLICE AO MAYOR OF THE CITY DF ABSECOH. A COPY DF THE REPORT SHALL BE 
MADE AVAILABLE TO IHE EMPLOYEE OR EMPLOYEES INVOLVED UPON REOUESf. 

7-1 DEFENSE Of AN OFFICER* 

WHEN IHE DEFENSE OF AN OFFICER IS REQUIRED DUE TO CIRCUMSTANCES ARISING OUT OF THE RESPONSIBILITIES AS AN EMPLOYEE, 
OIHER THAN DISCIPLINARY ACTIONS INITIATED BY THE CITY OF ABSECON, THE NECESSARY DEFENSE SHALL BE PROVIOED AS ’ 
SPECIFIED IN TITLE 40Ai11-155 OF THE NEW JERSEY STAIE STATUTES. IN ADDITION THE CITY SHALL PROVIDE A LIST OF AT 
LEAST TEN (ID) AITOHNIES AHD THE EMPLOYEE OR GROUP OF EMPLOYEES SHALL BE B1VEK THE OPPORTUNITY TO SELECT ONE (I) 
ATTORNEY FDR IHEIR OErEMSC. THE ATIORIIIES OH THE LIST SHALL BE COMPETENT IN THE AREA OF THE SUIT SO INSTITUTED. IF 
THE EMFLOTEE AND THE EMPLOYER CANNOT AGREE ON AN ATTORNEY, THE OFFICER SHALL HAVE THE RIGHT TO CHOOSE HIS OWN 
ATTORNEY AT THE PREVAILING RATE OF (75.00 10 (100.00 PER HOUR. ANY CHARGES IN EXCESS OF THIS RATE SHALL BE THE 
RESPONSIBILITY OF THE GfFICER/S SO CHARGED. 

ARTICLE 8 - HOLIDAYS*, 


ALL EMPLOYEES COVERED BY THIS PGREEMEHI BHALL RECEIVE THE FOLLOWING PAID HOLIDAYS. 








HER YEARS DAY GOOD FRIDAY LABOR DAY V THANKSGIVING DAY 

MARTIN LUTHER KING DAY MEMORIAL DAY ' C0LU0BU3 DftY r : FRIDAY AFTER THANKSGIVING 
WASHINGTONS BIRTHDAT INDEPENDENCE DAY VETERANS DAY V , CHR1STHAS DAY 

LINCOLNS BIRTHDAY . PERSONAL HOLIDAY 

IN ADDITION ANY OTHER DAY OR HALF,DAY GIVEN TO OTHER CITY ERPLOYEEB. • , 

TINE OFF FOR HOLIDAYS HUST BE SUBMITTED TO THE SERGEANT OF THE SHIFT FOR APPROVAL FORTY EIGHT MB) HOURS IN AOVANCE 
OF IHE DAY OR DAYS REQUESTED. IF FOR GONE REASON THE REQUEST IS NOT SUBMITTED FORTY EIGHT MB) HOURS IN ADVANCE IHE 
SERGEANT NAY, AT 1IIS DESCRETIDN, GRANT THE REQUEST. EHPLOYEEB HAY RECEIVE PAYHENT FOR HOLIDAYS NOT TAKEN DURING IHE 
CALENDER YEAR BECAUSE OF DEPARTMENTAL RESPONSIBILITIES. PAYMENT SHALL BE COMPUTED AT THE DAILY RATE OF PAY 
APPLICADLE AT THE TIME THE HOLIDAY NAS EARNED AND PAID PRIOR TO HARCH 31 OF THE FOLLOWING YEAR, TIME OFF FOR 
HOLIDAYS SHALL NOT BE RESCHEDULED BECAUSE Of SICKNESS UNLESS A SUPERIOR IS NOTIFIED PRIOR TO MIDNIGHT OF WHEN THE 
TIME OFF IS TO BEGIN. TIME OFF FOR HOLIDAYS HAY BE APPROVED IN ADVANCE OF NHEN THEY ARE EARNED, HOWEVER, IF BECAUSE 
OF LEAVES OF ABSENCE, SUSPENSION, TERMINATION OF EMPLOYHENT OR ANY OTHER REASON IT IS KNOWN THAT THE TINE OFF THAT 
HAS BEEN TAKEN HILL NOT BE EARNED IN THE CALENDER YEAR, REIMBURSEMENT TO THE CITY HUST BE MADE. REIMBURSEMENT HILL 
BE CONFUTED AT THE DAILY RATE IHE EMPLOYEE WAS PAID DURING THE TINE OFF. IF BY JUNE OF THE FOLLOWING YEAR ALL 
EFFORTS TO GRANT RE9UESIE5 TIME OFF FOR HOLIDAYS EARNED IHE PREVIOUS YEARS HAVE BEEN EIHAUSTED, PAYMENT SHALL BE HADE 
FOR UNUSED HOLIDAYS. IN ADDIU0H, EVERY EFFORT BY THE SERGEAHT MUST BE MADE TO SATISFY IK DEPARTMENTS HEEDS IH CA5E 
or AH EMERGENCY PRIUR TO CALLING THE EMPLOYEE BACK TO WORK FROM HOLIDAY TIME OFF. 

ARTICLE 9 - VACATIONSi 


M ELIGIBILITY! 

EMPLOYEES SHALL BE ELIGIBLE FOR FIFTEEN (15) VACATION OAYS DURING THE FIRST YEAR OF GERVICE, HOWEVER, VACATION TIME 
NAY NOT BE TAKEN UHIIL AFTER NINE 19) MONTHS OF GERVICE HAS BEEN COMPLETED. 

EMPLOYEES SHALL BE ELIGIBLE FOR EIGHTEEN (IS) VACATION DAYS INE CALENDER YEAR IN WHICH FIVE 13) YEARS OF SERVICE WILL 
BE COMPLETED. 

EMPLOYEES SHALL BE ELIGIBLE FOR TWENTY-ONE 121) VACATION DAYS IHE CALENDER YEAR IN WHICH TEN (10) YEARS OF SERVICE 
NILL BE COMPLETED. 

EMPLOYEES SHALL BE ELIGIBLE'FOR TWENTY-FOUR (241 VACATION DAYS THE CALENDER YEAR IN WHICH FIFTEEN (131 YEARS OF 
SERVICE NILL BE COMPLETED. 

FOR THE PURPOSE OF THIS AGREEMENT VACATION DAYS ARE DEFINED AS DAY8 BIVEK OFF NITH PAY THAT ARE NORMALLY SCHEDULED 10 
HORK 

9-2 APPROVALS 

IHE CHIEF OF POLICE SHALL DETERMINE WHEN THERE IS A CONFLICT OF VACATION, GIVING PRIORITY TO THOSE EMPLOYEES NITH 
SENIORITY. TN ADDITION EVERY EFFORT BY THE CHIEF OF POLICE MUST BE MADE IQ SATISFY THE NEEDS OF THE DEPARTMENT IN 
CASES DF EMERGENCY PRIOR TO CALLING THE EMPLOYEES BACK TO WORK FROM VACATION TIME OFF. VACATION REQUEST MUST BE 
SUBMTTED TO THE CHIEF OF POLICE FOR APPROVAL AND MAY DE TAKEN AHY TINE DURING THE YEAR PROVIDED IKE CHIEF OF POLICE 
HAS GIVEN PRIOR APPROVAL. 

ARTICLE 10 - LEAVES OF ABSENCEi 


IO-I SICK LEAVE! 
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SICK LEAVE IS DEFINED TO NEAN ABSENCE FROM EMPLOYMENT BECAUSE OF ACCIDENT, ILLNESS, OR RESTRICTED FROH DUTY BY A 
LICENSED PHYSICIAN, A CERTIFICATE FROPI THE ATTENDINB PHYSICIAN IB REQUIRED AS PROOF OF ILLNESS AFTER THREE 13) 
CONSECUTIVE DATS OF SICK LEAVE. ENPLOYEES SHALL BE PERN1TTED SICK LEAVE TO ATTEND A SICK BERBER OF THEIR HIKEDIATE 
FAMILY, HONEVER, THE SICK LEAVE SHALL NOT BE PERMITTED TO EXTEND INTO THE REIT TOUR OF TIE SCHEDULED 8H1FT. 

10-2 ACCUMULATION! 

EMPLOYEES COVERED BY THIS AGREEMENT SHALL BE GRANTED SICK LEAVE AS DEFINED ABOVE KITH PAT FOR ONE (1) KORKINS DAY FOR 
EACH MONTH OF SERVICE DURING THE INITIAL YEAR OF EMPLOYMENT AND SHALL RECEIVE FIFTEEN IIS) KORKINS DAYS SICK LEAVE 
FOR EACH CALENDER YEAR THEREAFTER. IF AN EMPLOYEE RERU1RE8 NONE DR ONLY A PORTION OF ALLOWABLE SICK LEAVE FOR ANY 
CALENDER YEAR THE UKUSED AMOUNT OF SICK LEAVE SHALL ACCUMULATE FROM YEAR YD YEAR AND EACH EMPLOYEE SHALL IE ENTITLED 
TO THEIR ACCUMULATED SICK LEAVE KITH PAY IF AND NHEN REQUIRED. IN CASES OF SEVERE HARDSHIP AS DETERMINED BY THE CHIEF 
OF POLICE AND KITH APPROVAL OF THE MAYOR, UNEARNED SICK LEAVE MAY BE 8RANTED. THE CITY SHALL NOT REQUIRE ANY OF ITS 
ENPLOYEES COVERED BY THIS AGREEMENT, MHO MAT BE DISABLED AS A RESULT OF EMPLOYMENT KITH THE CITY TO UTILIZE 
ACCUMULATED SICK LEAVE. 

10-3 PAY UPOH TERMINATION! 

UPON AN EMPLOYEES RETIREMENT, DEATH OR HONORABLE TERMINATION OF EMPLOYMENT AFTER 10 YEARS OF SERVICE, SAID EMPLOYEE 
SHALL BE COMPENSATED FOR ACCUMULATED SICK LEAVE COMPUTED OM A DAILY RATE OF PAY FOR THE YEAR IMMEDIATELY PRECEEDIN3 
SAID TERMINATION AND SHALL RECEIVE A FULL DATS PAY FOR EACH DAI OF ACCUMULATED SICK LEAVE. ANY EMPLOYEE SEPARATEI 
FROM SERVICE FOR CAUSE AR1SIH6 FROM ANY DISCIPLINARY ACTION 6HALL NOT BE ENTITLED TO C0NPENSAT10N FOR ACCUMULATED 
SICK LEAVE. IT IS FURTHER A6REED THAT AN EMPLOYEE AFTER COMPLETING IV YEARS OF SERVICE MAY USE ACCUMULATED SICK LEAVE 
FOR THE PURPOSE OF EARLY RETIREMENT. AT ANYTIME IN THE EVENT OF A PERMANENT JOB RELATES DISABILITY, SAID EMPLOYEE 
SHALL EITHER AT THE ABOVE POINTS IN TIME RECEIVE A FULL DATS PAY FOR EACH ACCUMULATED DAY OF SICK LEAVE. 

10-4 FUNERAL LEAVE! 

EMPLOYEES COVERED BY THIS AGREEMENT SHALL BE ENTITLED TO A SPECIAL LEAVE OF ABSENCE HUH PAY UP TO A MAXIMUM OF THREE 
(3) VORKINB DAYS IN CASE OF DEATH MITHIN THE IMMEDIATE FAMILY. THE TERN IMMEDIATE FAMILY SHALL INCLUDE ONLY, FATHER, 
MOTHER, STEP-PARENT, FATHER/MOTHER IN LAN, GRANDPARENTS, SISTER, BROTHER, SPOUSE, CHILD OR FOSTER CHILD OF ANY 
EMPLOYEE AND RELATIVES RESIDING IN HIS HOUSEHOLD, OR ANY OTHER PER60N RESIDING IN HIS HOUSEHOLD, BUT DOES NOT INCLUDE 
PERSONS RESIDING ON A RENTAL BASIS. THE CHIEF OF POLICE SHALL BE NOTIFIED BY THE EMPLOYEE OF THE NEED OF LEAVE AS 
SOON AS IT IS PRACTICAL. ADDITIONAL LEAVE, IF REQUIRED BECAUSE OF EITENUAT1NB CIRCUMSTANCES, HAY BE BRAHTED HUH PAY' 
BT THE CHIEF OF POLICE KITH THE APPROVAL OF THE MAYOR. 

10-3 INJURY LEAVE! 

INJURY LEAVE SHALL BE GRANTED KITH FULL PAY NITH EMPLOYEES TEMPORARILY DISABLED THROUGH INJURY OR ILLNESS AS ft RESULT 
OF AND IN THE COURSE OF THEIR RESPECTIVE EMPLOYMENT. BUCH LEAVE FOR TEMPORARY DISABILITY SHALL BE GOVERNED DY THE 
STATUTES OF THE STATE OF NEW JERSEY AND PARTICULARLY THE NORKHENS COMPENSATION STATUTES UNDER CHAPTER 15 OF TltLE 34 
OF THE REVISED STATUTES. SAID INJURY LEAVE SHALL EXTEND FOR THE TIME PERIOD AS SET FORTH IN SAID STATUTES. ARY AMOUNT 
OF SALARY OR NAGES PAID OR PAYABLE TO klPLOYEEG BECAUSE OF LEAVE 6RANTED PURSUANT TO ARTICLE 10, 10-3 ABOVE SHALL BE 
REDUCEB BT THE AMOUNT OF KORKHENS COMPENSATION AKARD UNDER CHAPTER 13 TITLE <34 OF THE REVISED STATUTES MADE FOR 
DISABILITY BECAUSE OF THE SAME INJURY OR ILLNESS REQUIRES SUCH LEAVE. IT IS THE INTENTION OF THE CITY TO SUPPLEMENT 
AMY TEMPORARY DISABILITY PAYMENTS MADE UNDER NORKHENS COMPENSATION TO EMPLOYEES, 80 THAT SAID EMPLOYEE RECEIVES HIS 
FULL SALARY CR HAGE. UPON IHE CESSATION OF PAYMENTS OR TEMPORARY DISABILITY OF THE CARRIER TO THE EMPLOYEE THE CITY 
SUPPLEMENIAL PAYMENTS NILL ALSO CEASE AMD THE EMPLOYEE SHALL BE EXPECTED TO RETURN TO NORX. 

10-6 PBA LEAVE FDR MEETING! 

THE CBLI6AIED DELEGATES OF PBA 77 THAT ARE EMPLOYED BY THE CITY, OR THEIR REPRESENTATIVES, SHALL BE GRANTED TIME OFF r 
KIIH PAY FOR ALL REGULARLY SCHEDULED HEETIN6S DF PBA 77 NHEN SUCH MEETIN6S TAKE PUCE AT A TIME NHEN ft EMPLOYEES 


* 
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INVOLVED ARE SCHEDULED TO NORK. HO MORE THAN ONE (I) EHPLOYEE AT A TINE HILL BE GIVEN TIRE OFF, AND REQUEST FOR THE 
TINE OFF RUST BE SUBMITTED BEVENTY-INO (72) HOURS IK ADVANCE. IK CASE OF EMERGENCY, IT SHALL BE DETERHIKED BY THE 
CHIEF OF POLICE. 

10-7 EXTENDED LEAVES OF ABSENCEi, ■ 

LEAVES OF ABSENCE HKTHOUT PAT NAT BE GRANTED FOR A PERIOO UP TO BUT NOT EXCEEDIMB SIX (61 MONTHS, HOHEVER, THERE 
SHALL NOT BE HORE THAN ONE EMPLOYEE ON AN EXTENDED LEAVE OF ABSENCE AT THE SANE TIME. 

IO-B TRAINING AMD EDUCATIONAL LEAVER. 

FOR THE PRUFOSE OF IMPROVING PROFESSIONAL QUALIFICATIONS, EACH EMPLOYEE COVERED BY THIS AGREEMENT SHALL RECIEVE 
SPECIALIZED OR ADVANCED LAN ENFORCERENT RELATED TRAINING. DATES AHD TITLES OF ADVANCED TRAINING COURSES SHALL BE 
POSTED AS THEY BECOME AVAILABLE. EMPLOYEES SHALL BE SELECTED FOR ADVANCED TRAINING COURS.ES AS THEY ARE REDUESIEO, 
GIVIHS PREFERENCE TO THE HOST SENIOR EMPLOYEE. HOHEVER THE COURSE SELECTED BY AN EMPLOYEE MUST BE ONE RELATED TO THE 
AREA OF KMC THE ENFLOYEE IS ASSIGNED. EMPLOYEES SHALL BE LIMITED TO NO MORE THAN ONE TRAINING COURSE ASSIGNMENT A 
CALENDER YEAR UNLESS DTHERMISE APPROVED BY THE CHIEF OP POLICE AND/OR THE MAYOR. 

ARTICLE 11 - SALARY, LONGEVITY, OVERTIME* 


11-I SALARIES FOR EMPLOYEES FOR THE YEARS 1906 AND 1907 LISTED BELOH ARE PER ANNUM. 


GRADE 

1/1/86 

7/1/06 

UUM. 

imi 

LIEUTENANT 

26936.82 

20016.37 

29417.21 

30593.00 

SERGEANT 

26154.20 

27200.37 

2B560.40 

29702.80 

DETECTIVE 

25392.43 

26408.13 

27728.54 

20837.67 

PATROLMAN, BEGINNING 4TN YEAR 

24652.B4 

2563B.96 

26920.91 

27997.74 

PATROLMAN, BEGINNING 3R0 YEAR 

22513.41 

23413.94 

245B4.64 

25566.03 

PATROLMAN, BEBIHNINB 2ND YEAR 

20420.05 

21236.B6 

22296.70 

23190.65 

PATROLMAN, BESINNING 1ST YEAR 

1709B.34 

177B2.27 

1B671.30 

19410.24 


U-Ii THE CITY AGREES TO MAINTAIN A 3X PAY DIFFERENTIAL BETKEEK THE BASE SALARY OF THE RANKS OF PATROLMAX, 
DETECTIVE, SERGEANT AND LIEUTENANT. 

11-2 PREVIOUS SERVICE: 

CREDIT OF UP TO AHD INCLUDING 36 M0N1HS OF PREVIOUS SERVICE AS A POLICE OFFICE SHALL BE GIVEN TO NEH H1REB THAT HAVE 
SUCCESSFULLY COMFLETED TE REQUIRED COURSES OF STUDY AT AH ACCREDITED POLICE ACADEMY. DOCUMENTATION OF PREVIOUS. 
SERVICE SHALL BE DETERMINED BY THE CNIEF OF 'POLICE. < 

11-3 VDRKNEEKi 

FOR THE PURPOSE OF THIS AGREEMENT THE "HOOK KEEK* SHALL BE DEFINED AS AN AVERAGE 90 HOUR HORK KEEK KITH THREE (3) 
permanentgHlFTS. IT SHALL BE FURTHER AGREED UPON THAT NO PERSONNEL SHALL BE REAS5I6HEB UNLESS AGREE0 UPON BY ALL 
PARTIES INVOLVED. THE ONLY EXCEPTION TO THIS SHALL BE IN THE CASE OF MANPOWER SHORTAGE DUE TO ILLNESS OR AN EXTENDED 
LEAVE OF ABSENCE, !K WHICH CASE THE REASSIGNMENT URL LAST ONLY AS LONS AS THE SHORTAGE IS IN EFFECT. THE 
REASSIGNING OF PERSONNEL AS REFERRED TO IN THE ABOVE'SHALL MEAN PATROLMEN AND SERGEANTS FROM SHIFT TO SHIFT. THIS 
PARAGRAPH SHALL HOT LIMIT MANAGEMENTS RIGHTS TO REASSIGN JOB FUNCTIONS. 

11-4 OVERTIME: , 
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• FOR THE PURPOSE OF THIS AGREEMEHT OVERTIRE SHALL BE DEFINED AS ALL HOURS HORNED IN EXCESS OF THE AVERAGE 
WEEK TO WHICH THE EHPLQTEE IS ASSIGNED. -V-; 

(A) OVERTINE SHALL BE PAID AT THE RATE OF ONE AND ONE-HALF TINES THE REBULAR RATE OF PAY. 

CD) OVERTINE PAYMENTS HILL NOT BE HADE UNLESS APPROVEB BY THE CHIEF OF POLICE. 

* (Cl OVERTINE SHALL BE REPORTED AS FOLLOHSi 

• v j 

1. LESS THAN I/C OF AN HOUR NO PAYMENT. ] 

2. I/C HOURS OR MORE SHALL BE CREDITED TO THE CLOSEST 1/2 HOUR. PAYMENT HILL BE HADE BY MULTIPLYINB THE I 

OVERTIME REPORTED BY ONE AND ONE-HALF THE CALCULATED HOURLY RATE, 

CD) THE HOURLY RATE 5HALL BE CALCULATED BY DIVIDING THE ANNUAL SALARY, INCLUDING LONGEVITY BUT EXCLUDING 
COLLEGE ALLOWANCE BY 2080 HOURS. ; 

(El EARNED OVERTIME PAYMENTS SHALL BE PAID IN THE PAY PERIOD FDLLOMIMB THE PAY PERIOD THE OVERTIME HAS EARNED . 

UNLESS OTHERNISE REQUESTED BY THE EMPLOYEE IH HRITIN0 ON A FORM PROVIDED DY THE CITY CLERK/ADHINISTRATOR. IF OVERTIKE 
IS RECEIVED ONCE YEARLY IT SHALL BE IN A SEPARATE CHECK FROM SALARY AND INCLUDEO IN THE CHECK FOR COILESE CREDITS IF . 

ANY. 

...J » i 

(F) ALL EMPLOYEES COVERED BY THIS AGREEMENT ARE ELIGIBLE FOR OVERTIME PAYMENTS. 

(6) EMPLOYEES SCHEDULEO TO WORK, AND NORK ON ANY OF THE FOLLOWINB HOLIDAYS SHALL BE PAID FOUR HOURS OVERTIME. I 

NEW YEARS DAY INDEPENDENCE DAT 

THANKSGIVING DAY CHRISTMAS DAY 

MEMORIAL DAY VETERANS DAY 

WASHINGTONS BIRTHDAY LABOR DAY 

11-3 STANDBY TIKEi 

ARY EMPLOYEE PLACED UN STANDBY TIME WILL BE GIVEN 2 HOURS OVERTIME. IF THIB STANDBY ALERT CONTINUES PAST EIBHT (8) . 

HOURS, THEM SAID EMPLOYEE WILL RECEIVE ANOTHER TWO (21 HOURS OVERTIME AT THE START OF EACH EIGHT (Bl HOUR PERIOD IF 
THE STANDBY COMT1NUE0 PAST THE ORIGINAL EIBHT (SI HOURS. IN THE EVENT STANDBY IS DUE TO A COURT SUBPOENA THE CHIEF OF 
POLICE SHALL BE NOTIFIED AS SOON AS POSSIBLE. 

11-6 COMPENSATORY TIME OFFI ' ; 

COMPENSATORY TIME OFF MAY BE GIVEN IN LIEU OF OVERTIME PAYMENTG AT THE REQUEST OF THE EMPLOYEE AND KITH THE APPROVAL 
OF THE CHIEF OF POLICE, PROVIDED HOWEVER, THAT THE COMPENSATORY TIME OFF 16 REQUESTED PRIOR TO THE PAY PERIOD THE 
OYERTIME PAYMENTS ARE TO BE MADE. COMPENSATORY TIME OFF SHALL BE BASED ON TINE AND A HALF. 

I1-7 LONGEVITYi 

EACH EMPLOYEE COVERED BY THIS AGREEMENT SHALL BE PAID IN ADDITION TO AND TOGETHER WITH HIS/HER ANNUAL BASE SALARY, 

ADDITIONAL COMPENSATION BASED UPON THE LENGTH OF HIS/HER SERVICE AS FIXED AND DETERMINES ACCORDING TO THE FOLLOWING 
SCHEDULE! 1 

f 

(A) UPON COMPLETING FIVE (51 YEARS,OF SERVICE, 3X OF ANNUAL BASE SALARY. 

1 

(B) UPON COMPLETING TEN (101 YEARS OF SERVICE, « OF ANNUAL BASE SALARY. i* 
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(Cl UPON COUPLET INS F IF TEES US) YEARS OF SERVICE, 31 OF ANNUAL BASE SALARY. , 

(0) UPOH COMPLETING TNEXTY (20) YEARS OF SERVICE, 61 OF ANNUAL BASE SALARY. 

LONGEVITY PAY SHALL BE APPLIED OX THE BASIS OF THE EMPLOYEES ANNIVERSARY DATE OF EMPLOYMENT AHD SHALL COMMENCE AT THE 
ADJUSTED RATE OF PAY ON THE PAYDAY IMMEDIATELY FOLLOMIN6 SAID ANIVEASARY DATE. 

11-8 «IHimm CALL OUT ALLOXANCEl 

EMPLOYEES THAT ARE CALLED 1XT0 MORK WHILE OFF DUTY AHD WORK, SHALL RECEIVE A MINIMUM OF THREE (3) HOURS PAY. THE 
CITY SHALL ROT REQUIRE AN EMPLOYEE TO REMAIN ON DUTY BEYOND THE TINE REQUIRED TO COMPLETE THE ASSIGNMENT HE HAS 
CALLED IN FOR. 

II-Y SPECIAL DETAILS, SALARY ANO CQVERAGEl 

SPECIAL DETAILS ARE DEFINED AS LAX ENFORCEMENT RELATED DUTIES SPECIFICALLY PROVIDEl TO A BUSINESS, ORGANIZATION, 
CORPORATION OR GROUP SANCTIONED BY THE CHIEF OF POLTCE ANI PERFORKED VOLUNTARILY BY THE EMPLOYEE/S FOR ft FIXEB HOURLY 
RATE AND PAID FOR BY THE BUSINESS, ORGANIZATION, CORPORATION OR GROUP DIRECTLY TO THE CITY. 

THE CITY AGREES THAT APART FROM THEIR SPECIFICALLY ASSIGNED DUTIES ANY SPECIAL DETAILS PERFDRHED BY ITS EMPLOYEES 
HILL INCLUDE THE FOLLONlNGi 

(II COBFLETE COVERAGE UNDER ARTICLE 10-3. 

(2) COMPLETE COVERAGE UNDER ARTICLE 14. 

(3) COMPLETE COVERAGE UNOER ARTICLE 7-2 AND 7-4 . 

(41 COLLECTING THE EMPLOYEES HAGES EARNED AT THE HOURLY RATE MUTUALLY AGREED UPON. 

(51 PROCESSING SAID MAGES AND MAKING PAYMENT TO THE EMPLOYEE THE FIRST AVAILABLE PAY PERIOD FOLLOMINS THE 
DUTY PERFORMED. 

11-7* IT IS THE INTENT OF ARTICLE 11-7 THAT ALL EMPLOYEES MHO WORK EXTRA DETAILS SHALL BE AS FULLY COVERED BY THE 
CITY AS THEY MOULD BE M0RKIN6 THEIR REGULAR DUTIES FOR THE CITY. 

ARTICLE 12 - ACTING OFFICER! 


12-1 ANY EMPLOYEE MHO SHALL HAVE BEEN APPOINTED TO ACT FOR A GENIOR OFFICER IN THE ABSENCE OF SUCH SENIOR OFFICER 
AMD MHO SHALL HAVE PERFORMED THE DUTIES THEREOF, FOR A CONTINUOUS PERIOD OF THIRTY (30) DAYS SHALL, THEREAFTER, BE 
ENTITLED TO COMPENSATION APPROPRIATE TD SUCH OFFICER FOR TIME 60 H&D. THIS SHALL NOT APPLY FOR ABSENCES DUE TO 
VACATION OR HOLIDAYS. 

ARTICLE 13 - COLLEGE INCENTIVE ALLOWANCE! 


' 13-1 COMPENSATION! * 

# 

A COLLEGE INCENTIVE ALLOWANCE SHALL BE PAID TO ENPLOYEES THAT HAVE ACCUMULATED ACADEMIC CREDITS FROM AN INSTITUTTON 
OF COLLEGIATE LEVEL. THE CREDITS ACCUMULATED MUST BE ACCEPTABLE TOWARDS AN ASSOCIATE OR BACHELORS OR MASIERS DEGREE 
IN LAM ENFORCEMENT ANO SHALL BE PAID IN ACCORDANCE MITH THE SCHEDULES AS FOLLOKSi ' r 
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I I , Vp 

ACCUMULATED CREDITS ; .• ANNUAL COMPENSATION 


IS CREDITS... 1150,00 

32 CREDITS............1300,00 

ASSOCIATE DEGREE.,.1750.00 ' 

76 CREDITS. 1700.00 

BACHELORS DEGREE........11500.00 

MASTERS DEGREE.......02230.00 


COMPENSATION SHALL BE CONTINUED FROM YEAR TO YEAR AND SHALL BE PAID IN A LUMP 5UH ON THE FIRST PAYDAY IN DECEMBER. 

NEH HIRES KILL NOT RECEIVE COLLEGE INCENTIVE ALLONANCES FOR ACCUMULATED CREDITS UNTIL THE EMPLOYEE HAS COMPLETED 
TWELVE (12) MONTHS OF SERVICE IN THE CITY OF ABSECON. PAYMENT IS TO BE PRORATED AND BE6IN WITH THE FIRST FULL MONTH 
AFTER THE TWELVE (121 MONTHS OF SERVICE. THE CHECK FOR COLLESE CREDITS WILL BE ADDED TO THE OVERTIME PAYMENT AND 
SEPARAIED FROM SALARY AS IN ARTICLE II-4. 

13-2 TUITION] 

THE COST OF TUITION SHALL BE PAID BY THE CITY AND THE REQUIRED BOOKS 6HALL BE PROVIDED FOR BY THE CITIES POLICE 
LIBRARY OR| IF NECESSARY, PURCHASED. ALL BOOKS PROVIDED BY THE CITY MUST BE SIGNED FDR BY THE EMPLOYEES AND RETURNED 
HITHIN SIXTY (60) DAYS FOLLOWING THE END OF THE SEMESTER. IF THE BOOKS ARE NOT RETURNED NITHIN THE TIME SPECIFIED, 
THE CITY SHALL BE REIMBURSED THE VALUE OF THOSE BOOKS NOT RETURNED. 

ARTICLE 14 - HOSPITALIZATION INSURANCEl 


I1-1 THE CITY AGREES TO CONTINUE TO PROVIDE NEK JERSEY BLUE CROSS AND BLUE SHIELD WITH RIDER J OR BOUTHSHORE 
HEALTH PLAN, IHC. FOR ALL EMPLOYEES COVERED BY THIS AGREEMENT AT THE CITIES EXPENSE. THE CITY AGREES TO PROVIDE MAJOR 
MEDICAL INSURANCE AT THE CITIES EXPENSE. 

! i 

11*2 THE CITY AGREES TO CONTINUE TO PAY OUR RETAIL CLERKS HEALTH AND WELFARE FUND PREMIUMS FOR OPTICAL, DENTAL 
AND PRESCRIPTIONS FOR SINGLE AHD MARRIED EMPLOYEES. 

ARTICLE 15 - CLOTHING ALLOWANCEI 

i 


13-1 UHIFDRM MAINTENANCE] 

EACH EMPLOYEE COVERED BY THIS AGREEMNT SHALL BE PAIO AN ALLONANCE FOR THE CLEANING AND MAINTENANCE OF HIS CLOTHING 
AMS UNIFORMS IN THE SUN OF 1150.00 ANNUALLY. SAID ALLONANCE SHALL BE PAIS ON THE FIRST WORKING DAY OF THE PAYROLL 
DEPARTMENT IN DECEMBER. FOR EMPLOYEES WITH LESS THAN TWELVE (12) MONTHS OF CONTINUOUS SERVICE THE 1430.00 SHALL BE 
PRORATED TO THE NUMBER OF FULL MONTHS OF SERVICE COMPLETED THE TIME PAYMENT IS HADE. IT IS UNDERSTOOD THAT THIS' 
ALLONANCE IS NOT INTENDED TO BE USED TO PURCHASE DR REPLACE CLOTHING OR UNIFORMS. 

13-2 UNIFORM PURCHASE] 

NEWLY HIRED EMPLOYEES AMD EMPLOYEES WITH LESS THAN TWELVE (12) MONTHS SERVICE ARE REQUIRED TO PURCHASE THEIR ONN 
UNIFORMS. ALL OTHER UHIFORM PERSONNEL SHALL RECEIVE A CREDIT OF 4430.00 ANNUALLY TO PURCHASE UNIFORMS. THE CITY ALSO 
AGREES TO REIMBURSE MON-UNIFORMED PERSONNEL FOR CU)THIN8,UP TO 4130.00 PER YEAR. REIMBURSEMENTS WILL NOT BE MADE 
UNTIL THE PROPER RECEIPTS HAVE BEEN PRESENTED. NEWLTf HIRED EMPLOYEES AND EMPLOYEES WITH LESS THAN TWELVE (12) HOWTHS 
SERVICE SHALL BE REIMBURSED THE FULL PRICE FOR THE INITIAL PURCHASE OF UNIFORMS ONCE THEY HAVE COMPLETED TWELVE (12) 
MONTHS OF CONTINUOUS SERVICE AND HAVE PRESENTED THE PROPER RECEIPTS. AT THE TIME OF PURCHASE THE RECEIPTS MAY BE 
FILED with THE CITY CLERK PENDNS THE COMPLETION OF TWELVE (12) MONTHS OF SERVICE. THE CITY ALSO AGREES TO PAY THE ^ 

DIFFERENCE OF UHIFORM PRICE IF THE CITY MAKES ANY MAJOR CHANGE IN THE PRESENT UNIFORM. 
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ARTICLE 16 - CONTINUATION OF BENEFITS NOT COVERED BY THIS AGREEMENTI. 


16-1 ALL PRACTICES AND CONDITIONS HOT COVERED BY THIS AGREEMENT SHALL CONTINUE TD BE GOVERNED, CONTROLLED AND 
INTERPRETED BY REFERENCE TO THE CITY CHARTER, ORDINANCES AMD RXEB AND REGULATIONS OF THE POLTCE DEPARTENT AND ANT 
PAST OR PRESENT BENEFITS DR PRIVILEGES WHICH ARE ENJOYED BY THE EMPLOYEES COVERED BY THIS AGREEMENT, THAT HAVE NOT 
BEEN INCLUDED IN THIS CONTRACT, SHALL BE CONTINUED. 

ARTICLE 17 - SAVINGS CLAUSEt 


I7-I IN THE EVENT THAT ANY PROVISION OF THIS AGREEMENT SHALL BE FINALLY DETERMINED TO BE IN VIOLATION OF ANY 
APPLICABLE STATE LAV, SUCH DETERMINATION SHALL NOT IMPAIR THE VALIDITY OR ENFORCEMENT OF THE REMAINING PROVISIONS OF 
THIS AGREEMENT. IN THE EVENT THAT ANY PROVISION OF THIS AGREEMENT 18 CONTRARY TO AN ESTABLISHED CITY ORDINANCE, THE . 
PROVISIONS OF THIS AGREEMENT SHALL APPLY. 

ARTICLE 10 - MISCELLANEOUS! 


IB-1 PROBATIONARY PERlDOl 

ENFLOYEES COVERED BY THIS AGREEMENT SHALL NOT BE ELIGIBLE FOR BENEFITS AS PROVIDES IN ARTICLE 10, 10-7 AND ARTICLE IS 
UNTIL THEY HAVE COMPLETED AT LEAST TWELVE (12) MONTHS OF CONTINUOUS SERVICE WITH THE ABSECON POLICE DEPARTMENT. 

IB-2 APPROVING AUTHORITYl 

IN THE ABSENCE OF THE MAYOR/AHD OR CHIEF OF POLICE A REPRESENTATIVE SHALL BE APPOINTED AS THE APPR0V1H8 AUTHORITY. 

ARTICLE 19 - STRIKES! 


17-1 PBA 77 AND THE EMPLOYEES ASSURE AMO PLEDGE TO THE CITY THAT THEIR GOALS AND PURPOSES ARE SUCK AS TO CONDONE 
NO STRIKES, WORK STOPPAGES, SICKOUTS, SLOWDOWNS OR ANT OTHER METHOOS WHICH WOULD INTERFERE WITH POLICE SERVICE TO THE 
CITY ANB ITS CITIZENS, DR VIOLATES THE LAWS OF THE STATE OF NEW JERSEY DR THE CONSTITUTION OF THE UNITED BTATES. THE ' 
PIA 77 AMD EMPLOYEES WILL NOT SUPPORT ANY MEMSER OF THIS 0R8MUZAT10N ACTING CONTRARY TO THIS PROVISION. 

ARTICLE 20 - DUES DEDUCTION AND AGENCY SHOPi 


1. THE CITY AGREES TO DEDUCT FROM THE SALARIES OF ITS EMPLOYEES, SUBJECT TO THIS A6REEHENT, DUES FOR THE 
ASSOCIATION. SUCH DEDUCTIONS SHALL BE MADE IN COMPLIANCE KITH CHAPTER 123, PUBLIC LANS OF 1974, N.J.S.A. (R.8.). 

52U99 15.VE, AS AHRENDED. 

2. A CHECK OFF SHALL COMMENCE FOR EACH EMPLOYEE WHO SIGNS A PROPERLY DATED AUTHORIZATION CARD, SUPPLIED DY THE 
ASSOCIATION! AMD VERIFIES BY THE CITY TREASURER BURINS THE MONTH FDLLONUB THE FILINS OF SUCH CARD KITH THE CITY. 

3. IF BURINS THE LIFE OF THIS ABREEHENT THERE SHALL BE AMY CHANGE IN THE RATE OF REMBERSHIP DUES, THE ASSOCIATION 
SHALL FURNISH THE CITY WRITTEN NOTICE THIRTY (30) HAYS PRIOR TO THE EFFECTIVE BATE DF SUCH CHANGE AND SHALL FURNISH 
TD THE CITY EITHER NEW AUTHORIZATIONS FROM ITS MEMBERS SHOWING THE AUTHORIZED DEDUCTIONS FOR EACH EMPLOYEE, OR AM 
OFFICIAL NOTIFICATION OF THE LETTERHEAD DF THE ASSOCIATION AND SISHE8 BY THE PRESIDENT DF THE ASSOCIATION ADVISING OF 
6UCH CHANGED DEDUCTION. 

4. THE ASSOCIATION WILL PROVIDE THE NECESSARY "CHECK OFF' AUTHORIZATION FORK AND THE ASSOCIATION WILL SECURE THE ■* 
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SIGNATURES OF ITS MEMBERS ON THE FORMS AHD DELIVER THE SIGNED FORMS TO THE CITY CLERK. 

5. ANY SUCK WRITTEN AUTHORIZATION HAY BE WITHDRAWN AT ANYTIME BY THE FILTNB OF NOTICE OF BUCK WITHDRAWAL WITH THE 
CITY CLERK. THE FILINS OF NOTICE OF BUCK WITHDRAWAL SHALL BE EFFECTIVE TO HALT DEDUCTIONS IN ACCORDANCE WITH 
H.J.S.A.S2I 14-15.YE AS AMENDED. 

6. THE CITY A6REES TO DEDUCT THE FAIR SHARE FEE FROM EARNIN6S OF THOSE EMPLOYEES WHO ELECT NOT TO BECQ1E MEMBERS 
OF THE ASSOCIATION AND TRANSMIT THE FEE TO THE MAJORITY REPRESENTATIVE. . 

7. THE DEDUCTION GHALL COMMENCE FOR EACH EMPLOYEE WHO ELECTS NOT TO BECOME A MEMBER OF THE ASSOCIATION DURIHS THE 
MOUTH FOLLOWING WRITTEN NOTICE FROM THE ASSOCIATION OF THE AHDUNT OF THE FAIR ENARE ASSESSMENT. A COPY OF THE WRITTEN 
NOTICE OF THE AMOUNT OF THE FAIR SHARE ASSESSMENT MUST ALSO BE FURNISHED TO THE NEW JERSEY PUBLIC EMPLOYMENT 
RELATIONS COMMISSION. 

6. THE FAIR SHARE FEE FOR SERVICES RENDERED SHALL BE IN AN AMOUNT EQUAL TO THE RESULAR MEMBERSHIP DUES, 

INITIATION FEES AND ASSESSMENTS OF THE ASSOCIATION, LESS THE COSTS OF BENEFITS FINANCED THROUGH THE DUES AND 
AVAILABLE ONLY TO MEMBERS OF THE ASSOCIATION, BUT IN NO EVENT BHALL THf FEE EICEED EIGHTY-FIVE (S5) PERCENT OF Tffli 
RE6ULAR MEMBERSHIP DUE9, FEES, AND ASSESSMENTS. 

?. THE SUM REPRESENTINO THE FAIR SHARE FEE SHALL NOT REFLECT THE COST OF FINANCIAL SUPPORT OF POLITICAL CAUSES OR 
CANDIDATES, EICEPT TO THE EITEKT THAT IT IS NECESSARY FDR THE ASSOCIATION TO ENGAGE IN LOBBYIN6 ACTIVITY DESIGNED TO 
FOSTER ITS POLICY 60ALB IN COLLECTIVE NEGOTIATIONS AND CONTRACT ADNINISTRATION, AND TO SECURE FOR THE EHPLOYEES IT 
REPRESENTS ADVANCES IN NASES, HOURS AND OTHER CONDITIONS OF ERPLDYNENT WHICH ORDINARILY CANNOT BE SECURED THROUBI 
COLLECTIVE NEGOTIATIONS WITH THE CITY. 

10. PRIOR TO JANUARY 1ST AND JULY 3181 OF EACH YEAR, THE ASSOCIATION 6HALL PROVIDE ADVANCED WRITTEN NOTICE TO THE 
NEW JERSEY PUBLIC EMPLOYMENT RELATIONS COMMISSION, THE CTTY AND TO ALL EMPLOYEES WITHIN THE UNIT, THE INFORMATION 

NECESSARY TO COMPUTE THE FAIR SHAKE OF FEE FOR SERVICES ENUMERATED ABOVE. 

> 

11. THE ASSOCIATION SHALL ESTABLISH AND MAINTAIN A PROCEDURE WHEREBY ANY EMPLOYEE CAN CHALLENGE THE ASSESSMENT AS 
COMPUTED SY THE ASSOCIATION. THIS APPEAL PROCEDURE SHALL IN NO NAY INVOLVE THE CITY OR REQUIRE THE CITY TO TAKE ANY 
ACTION OTHER THAN HOLD THE FEE IN ESCROW PENDING RESOLUTION OF THE APPEAL. 

12. THE ASSOCIATION SHALL INDEMNIFY, DEFENSE, AHD THE SAVE THE CITY HARMLESS AGAINST ANT AND ALL CLAIMS, DEMANDS, 

SUIIS OR OTHER FORMS Of LIABILITY THAT SHALL ARISE OUT OF UR DY REASON OF ACTION TAKEN DY THE CITY IN RELIANCE UPON 
OFFICIAL NOTIFICATION ON THE LETTERHEAD OF THE ASSOCIATION AND BI5HE0 BY THE PRESIDENT OF THE ASSOCIATION, ADVISING 
OF SUCH CHANGED DEBT. < 

\ \ t 

1 j 

U. HEMBERSHIP IK THE ASSOCIATION IS SEPARATE, APART AND DISTINCT FRON THE ASSUMPTION BY ONE OF THE EQUAL 
OBLIGATIONS TO THE EXTENT THEY HAVE RECEIVED EQUAL BENEFITS. THE ASSOCIATION IS REQUIRED UNDER THIS AGREEMENT TO 
REPRESENT ALL OF THE EMPLOYEES AND THE BARGAINING UNIT FAIRLY AND EQUALLY, WITHOUT REGARD TO ASSOCIATION MEMBERSHIP. 
THE TERMS OF THIS AGREEMENT HAVE BEEN HADE FOR ALL EMPLOYEES IN THE BARGAINING UNIT, AND NOT ONLY FDR MEMBERS IN THE 
ASSOCIATION AMO THIS AGREEMENT HAS SEEN EXECUTED BY THE CITY AFTER IT HAD SATISFIED I16ELF THAT THE ASSOCIATION IS A 
PROFER MAJORITY REFRESENTAIIVE. 

ARTICLE 21 - DURATION OF THE AGREEMENTI 


THIS AGREEMENT 5HALL BE IN FULL FORCE AND EFFECT FROM JANUARY t, M0& UNTIL MIDNIGHT, DECEMBER 31, 1987. THE PARTIES 
ALSO AGREE THAT NEGOTIATIONS SHALL BEGIN ON OR ABOUT. AUGUST 15, 1987 FOR A SUCCESSOR AGREEMENT AND THAT THE PRESENT 
AGREEMENT SHALL REMAIN IK FULL FORCE AND EFFECT UNTIL A SUCCESSOR AGREEMENT 18 REACHED. 

** 
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IN WITNESS WHEREOF, THE UNDERSISNED HAVE AFFIXED .THEIR SIGNATURES ON 
THE_DAY OF____ i'V. O’v ' “ 

• . .{ »(,*. - U .’-I* *- •" . ■ ' 


ATTEST* 
by;_ 


city~clErk 



SIGNED, SEALED AND DELIVERED 
IN THE/PRESENCE OFl/0 

£.'44lu^c1* 

NOTARY PUBLIC 
COMMISSION EXP IRE9_ 

DORIS? L PAUCaiLo’ c 

HOW PUBLIC Of J®“ 

Hi Coinissloi twit* ^ n * 



BY 

EXECUTIV 
NEW JERSEY STATE PBA 
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